E ESD .NET 2.0 Human Resources

The ESD .NET 2.0 Human Resources and Payroll application is a full featured and mature
product that addresses the needs of school districts of every size.

ESD .NET 2.0 HR / Payroll has an intuitive design, is easy to implement, has an absolutely
dependable operating record, simplifies data entry, and provides real-time information to the people who
need it most. ESD .NET 2.0 employs a single integrated database for HR and Payroll operations, with
separate functions protected by locally-configured security features. Because ESD systems are
integrated, the Human Resources product is already tied into ESD .NET 2.0 Financial Management.
Employee data is entered just once, and information is not duplicated within the system. The HR system
includes but is not limited to the following components:

Employee Records

Position Control

Benefits Administration

Applicant Tracking
Professional Development

User Defined Reporting (UDR)

Employee Records

Payroll
Workflow Driven

Salary/Benefits Forecasting
Staff and Teacher Recruiting
Certification/Skills Tracking

Contract Services

All ESD .NET 2.0 applications provide the user with an intuitive interface where users can become
productive with a minimum amount of individual training. Advanced search capabilities allow the user to
locate desired data quickly by providing only a minimum of information for the search. Once located, the
user can simply click on the appropriate tab to retrieve and manage the critical information that they are

searching for.

important information on one convenient screen.
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Campus Security Monitor | VENICE HIGH SCHOOL
i@ HR / Payroll = Employees = Profile = Primary Info

Primary Info Additional Info Contacts/Add| Addresses Medical Events

Detail

SSN: jpoo-01-4529 Status:

MARTIN

Staff ID:

Last Name: First Name: AMY Middle Name:

Title: Suffix:

Address

EBED e

Line 1: 713 KEYWAY AVE Typ

Line 2: Add

City: VENICE State: Flori ZIP: 34285

County: Country: UNITED STATES

Phone

(981)843-4794 Ext.: Usage: Home @ Default

Unique Solutions

Documents

Allow Release:

Unique Services

Options |

Performance Appraisal sSkills  Employment Eligibility

ACTIVE

e Mailing [ Bad Address

ress Usage:

MOre... More...
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Workflow

The ESD .NET 2.0 workflow engine provides for the automation, tracking, and documentation of key
business processes. With workflow, processes that now require a manual hand-off of paperwork for tasks,
such as approvals, are automated. Notifications are sent to key individuals via e-mail alerts based upon
rules defined within the system. This helps to insure that all procedures are followed and documented
without the delays that can come with the manual passing of documents. The workflows can also be set
up with proxies and overrides in order to keep things moving, should a key individual become unavailable
for an extended period of time.

Position Control
ESD .NET 2.0 enables you to

4571 - Teacher, Science, Senior High ESD County Schools
conduct the full range of Brirmary 2011
N ) FTE 1.0000 | 1.0000 | 0.0000
processing tasks affecting | @ 1r 1 ayroll > position Cortrol = Details Options | Helo
fu”—t| me equ |Va|ents uS|ng : Search  Details  Benefit Details  Incumbent Details  Audit Trail
H R bu d getl n g ru I es’ I n CI Ud i n g g PD;;::::;.I:"F‘"::::“ Job Class: 10 - 10 MO INSTRUCTIONAL -~ Status: A - Achive - 1
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g FTE-&llocated: 1.0000 Filled: 1.0000 Awailable: 0.0000 Minimum Salary: 0.00
Along W|th basic |nformation, Heads-Allocated: 1 Filled: 1 Awailable: Maximum Salary: 0.00
users a re prOVIded the Months per Year: 10.00 Hours per Day: 7.5000 Units: 1.00 Budget Unit Sal.: 73,863.00
. Base Length: 196.00 Per lob FTE: 0.00 Budget Amount: 0.00
capability to attach
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human resources Cost Center
transactions, resulting in o e
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reduction in time spent filing
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Time and Attendance

Most districts currently use several means of collecting time and attendance information, many of which
require large amounts of manual effort and paper documents. In most cases the employees fill out paper
time cards which are hand entered into the system by clerks at each cost center. With ESD .NET 2.0 the
district's employees will be able to enter and review their time posting information via the web based
employee portal. For those areas where internet access may be limited, ESD .NET 2.0 also supports the
entry of this information via a centralized person at each cost center but management approvals can still be
accomplished via the portal.

ESD County Schools
2011

i@ HR / Payroll = Timesheet > Search Options | Help

Search Mass Timesheet Approval

L s

Details  Approval Details

Search

TS Number: Employee:

Period: 10/03/2010 B - 10/17/2010

Cost Center: 0111 - BROOKSIDE M Cost Ctr. Sub Div.:

= | | ® B e

Type: = Group: BARNES, APRIL ESD County Schools
Job Class: *=— Locked: > 043477 | ACTIVE 2011
m Clinic Attendant/Health Aide | BROOKSIDE MIDDLE SCHOOL
Locked
@ HR / Payroll > Timesheet > Details Options | Help
Employee Name ‘Custcenter
Search Details Approval Details Mass Timesheet Approval
|Emp|ﬂyee D ‘an Title 2
% Status: I - Incomplete Payroll Period: 10102: 10/03/2010 - 10/16/2010 Timesheet Number: 19009
IALBRIGHT, JEANNE L BROOKSIDE MIDDLE S
=Y - - [T Hrs Discrepancy M Gvertime
= ctisdii il o wekueas  demewss  oe | |
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5 g | |pate ‘ S:Iued| Ad:ua* Vood Lemen u=ed1 Vacation u“d‘ Reason | u.msl Total Unitslshiﬂ: |Nntes|
038985 Teacher, PE, Mid/Jr
sg || 10/03/2010: SUN 0.00 % 0.00 - | Lz | &
BAIN, SHANNON L BROOKSIDE MIDDLE 5¢ 7
% 10/04/2010 : MON 7.50 b 7.50 7.50 Lz | &
052303 Teacher, Art-M/1
10/05/2010 : TUE 7.50) b 7.50 7.50 [# | &
BARNES, APRIL BROOKSIDE MIDDLE S
2 ' 10/06/2010 : WED 7.50 b 7.50 7.50 [z | &
T e el 10/07/2010 : THU 7.50 & 7.50 7.50 [z | &
% SEAUREGARD, JOHN A BROOKSIDE MIDDLE S RN o FET — == o o | &
027118 Teacher, Soc Studies, M 10/08/2010 : SAT 0.00 & 0.00 E‘é &
BELLIA, RUSSELL BROOKSIDE MIDDLE S 10/10/2010 : SUN 0.00 & 0.00 z | &
b d
044592 Para Aide 11 ESE 10/11/2010 : MON 7.50| % 7.50 7.50 [z | &
SENNETT, PHILIP BROOKSIDE MIDDLE S 10/12/2010 : TUE 7.50| & 7.50 7.50 [z | &
? loassrt Teacher, Soc Studies, M 10/13/2010 : WED 7.50) & 7.50 7.50 [z | &
BETTIS, NICOLAAS M BROOKSIDE MIDDLE Si 10/14/2010 : THU 7.50 % 7.50 7.50 |} &
B Teacher, Soc Studies, M 10/15/2010 : FRI 7.50 & 7.50 7.50 lz | &
_ [POATWRIGHT, DANIEL BROOKSIDE MIDDLE S 10/16/2010 : SAT 0.00| & 0.00 [z | &
Rows 1-50 of 108
Totals
75.00 0.00 0.00 75.00
75.00 0.00 0.00
( Save & Continue J( Save & Post j[ Insert Line J( Back j[ Clear ]

Import/Export Capabilities

The ESD Human Resources and Payroll application provides capabilities to export data from online screens to
an Excel spreadsheet. The export features along with extensive online search capabilities is just one of the
ways the Human Resources and Payroll departments are able to produce their own ad-hoc reports and
perform data analysis without going to the Information Technology Department. The application also
provides the capability to import transaction data from an Excel spreadsheet to various input screens in the
Human Resources and Payroll components. To make these tasks easy, the format (layout) for export/import
is the same. And users can easily export the data to an Excel spreadsheet to work offline and then import it
back into the system.
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Payroll

Distribute your paychecks through direct deposit or as an actual check. Payroll works seamlessly with ACH-
Direct Deposit software to assure your employee paychecks are always accurate. Unlimited benefit and
deduction types give your payroll incredible flexibility. The payroll control parameters provide you with the
granularity to meet the need of even the most demanding of payroll schedules. Below are just a few of the
payroll section criteria:

e Employee Type e Deduction Code

e Job Title e Tax Cycle

e Pay Cycle e Accounting String

e Deduction Cycle e Attendance Category

Simplified Reporting

With the time gained through the efficiencies of ESD .NET 2.0 Human Resources and Payroll,
department staff can all take advantage of unique reporting capabilities provided with this solution. ESD
has developed the tools and methodology to support simplified ad-hoc reporting and data extraction. With
these, individuals with the proper security can quickly pull together divergent data, providing the
information needed by administrators to make sound business decisions for the district. These tools also
provide the ability to quickly query the database for the information that can be used to generate mail
merges, labels and to mass populate many of the data entry panels within the ESD application itself.

Simplified reporting is also supported through the ‘Print’ capability on all pages. The report is not a screen
print, but a well formatted multi-page report of the selected data on the screen with totals. This alone will
reduce many of the report requests from the district departments.

Services

In many districts most of the human resources and payroll business processes in the district were
defined and put into practice based on the capabilities of the existing software applications. With the
implementation of the ESD suite of applications, district offices will have the opportunity to review these
and see how they can take advantage of the new technologies. ESD’s subject matter experts can
provide you with input on the best practices from districts across the country to help define the best
practices for your district.

Education Solutions Development, Inc. 800.933.7896
200 West 22nd Street 630.705.6286
Suite 251 sales@esd-sys.com
Lombard, IL 60148 www.esd-sys.com

Unigue Solutions Unigue Services Unigue Results



mailto:sales@esd-sys.com

